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General Outline


The VAAAHS Psychology Internship Program is a member program of APPIC and utilizes APPIC’s National Internship Match Program. VAAAHS adheres to the selection policies and procedures as outlined in the attached APPIC Guidelines (please see links at bottom of page.). 
The Internship is accredited by the Commission on Accreditation, American Psychological Association. Questions about the accreditation of the VAAAHS program, and the accreditation process in general, can be addressed to the Office of Program Consultation and Accreditation, American Psychological Association, 750 First Street N.E., Washington DC, 20002 (202-336-5979). 
The Psychology Internship Program recruits for the exact number of paid Internship positions allocated by the VA’s Office of Academic Affairs. For the year (2011-2011 this number has been increased to (8). These positions are conveyed in the APPIC match as falling under two codes: Mental Health (4 positions) and Behavioral Health (4 positions). 

The VAAAHS does not offer unpaid or part-time Internships. Consistent with VA Policy, all interns must hold American citizenship status at the time of the beginning of the Internship training year. All interns entering employment are subject to Federal and VA employment policies with respect to disclosure and verification policies common to every Federal worker. 
Eligibility and Qualifications
In order to be considered as a prospective candidate, all applicants must:

1) Be formally matriculated and in good standing with a graduate program in Clinical or Counseling Psychology accredited by the American Psychological Association’s Commission on Accreditation. Only students in their full third year graduate program year and beyond will be considered for Internship. 
Applicants should be mindful that this program strongly encourages interns to have their dissertation research (where required) to be completed before starting Internship and considers applications in that light.
2) Submit the complete required AAPI application (online exclusively starting in 2009-2010).
3) Have completed all courses in psychological assessment and psychological interventions as well as other required courses offered by the applicant’s graduate program needed to be in compliance with the doctoral program accreditation requirements for the Commission on Accreditation of the American Psychological Association. Incoming interns should only have dissertation or internship credits outstanding.Questions regarding these requirements should be directed to the applicant’s Director of Clinical Training for their home graduate program. 
Consistent with the AAPI procedure for the APPIC match, the applicant will need to have their graduate program faculty affirm the applicant’s readiness for Internship (see AAPI instructions). 

4) Have supervised practica in assessment and treatment of at least 700 combined hours or more. The applicant’s report of details of these hours and their activity are an important part of the AAPI application. 
This program’s evaluation of the practica experiences of applicants is both qualitative and quantitative in nature. The balance of assessment, intervention, and supervision hours is considered in the light of the applicant’s stated career goals. 
The faculty makes a considered judgment of the frequency, nature, and complexity of such experiences needed to function capably in the VAAAHS Internship. 
Applicants seeking Internship at VAAAHS should have optimally have practicum experiences which will serve to prepare them for training which will take place with patients who have both psychological and medical problems. One goal of the Internship is to prepare psychologists who will be able to practice in medical center settings. The selection of practicum experiences may also be best guided by choosing settings where there is an opportunity to learn about the scientific or literature basis for the clinical activity taking place; or to learn introductory lessons about evidence based treatments.

The VAAAHS program considers practicum hours to be ones that introduce psychologists to the general kinds of professional activities that will characterize what they will be doing in their clinical careers as Psychologist caregivers. They are essentially similar to clerkships in that learners are allowed to observe, demonstrate basic understanding, and participate in limited and closely supervised care. The emphasis of practicum-level training is procedural and imitative in learning terms for most professions; and Psychology is no exception.

However, applicants are also encouraged to review the ASPPB Guidelines on Practicum Experience for Licensure: 

http://www.asppb.net/files/public/Final_Prac_Guidelines_1_31_09.pdf 

These recent guidelines provide a valuable aspirational guide for what practicum experience could be at its best at some future developmental juncture.

However, the program currently considers applications in light of how the applicant’s experience could establish them at the initial level of competencies we deem to be important for practice and success. 

To guide applicants, the VAAAHS program utilizes in general terms the “Assessment of Competency Benchmarks Work Group Competency Benchmark Document” of February 2007.  

http://www.apa.org/ed/resources/comp-benchmark.pdf 

In this regard, the program only considers practicum skills as satisfying – or needing to satisfy - the “Readiness for Practicum” level. To repeat, the program considers the essential and minimal level of readiness of most candidates to be at the “Readiness for Practicum” level. 
Procedure
Applications are received by the Director of Clinical Training (DCT) using the APPIC web portal. Starting in the 2009-2010 year, these are exclusively electronic applications. 
The applications are reviewed and distributed to the Psychology Faculty by the DCT and the Associate DCT. They are assigned for rating to Psychology Staff and Psychology Post Doctoral Fellows (who elect to participate). 
Each applicant is rated on three factors: 1) quality of academic and clinical preparation, 2) letters of recommendation, and 3) the synergy between what the applicant states they want to do as a psychologist and the potential of the VAAAHS program to provide appropriate training that will advance the applicant’s career trajectory. Each applicant is assigned three Psychology Staff/Postdoctoral Fellow reviewers and their ratings and judgments are received and reviewed by the DCT and Associate DCT. Discrepancies are evaluated where they occur. The level of agreement is generally very good (A study of the 2008-2009 ratings produced a kappa value of .79). The evaluation of the application is the basis on which we decide to rank applicants and to determine their ranking. 
Consensus Conference
Two sessions of the Psychology Training Committee are devoted to a review of the list 

of applicants which is produced on the basis of the applicant’s ranking using the 

average of the rankings of the three factors as described above. The relative merits of

applicants are discussed and analyzed, since not all faculty have seen all applications

(although all raters are free to do so). In general, there are not many adjustments made.
Open Houses
All applicants are invited to attend one of two Open Houses held in the first two weeks 
of January. This is the opportunity for applicants to visit the facility and meet the faculty

and trainees.
The VAAAHS program website provides an electronic procedure for applicants to 

indicate that they would like to attend one of the two Open Houses. We emphasize to 

applicants that Open House attendance is not a requirement for selection. The Open 
Houses are primarily designed to help applicants to learn more about the program, have

questions addressed, and to help them to determine if our training site is a good match

for their training goals.
The Open House programs (see Appendix as an sample) start at around 8:30 (official

welcome at 8:45 AM) and last until about 1 PM. The event is held in the VAAAHS

auditorium. The program highlights presentations by faculty of rotations. It also consists
as well of an introduction and a “last word” summation about VAAAHS

and the organization of the Internship within the Health System. 
There is ample and continuous opportunity for questions. Applicants may have

individual conversations  with faculty to ask questions and discuss the training at

VAAAHS throughout. The intended atmosphere is that of a “briefing” and dialogue with

applicants. We do not intend the conversations to be interviews or evaluative. 
An informal pizza and salad luncheon is hosted by the facility at around noon at which 
internship applicants can meet and talk to staff and the current interns in individual and 

small group formats. An escorted tour of the facility is available for those who wish to 

see VAAAHS. All attendees are provided with complete contact information at the end 

of the program to enable them to follow-up with questions or concerns
A voluntary, anonymous evaluation of the Open House is solicited from attendees at 

the conclusion of the program in order to get feedback to improve the Open House

program. The Commission on Accreditation’s G&P document as well as the most recent

site visit report and letter granting accredited status are made available for inspection
for all attendees. 
The Match

The VAAAHS is responsive to questions which may come up after the Open House 

events. The DCT or appropriate Faculty members will respond to any and all questions,

but applicants are welcomed and encouraged to contact current Interns to get their

perspectives on training at VAAAHS at any time. At no time is discussion of ranking

information acceptable. 
On the day before applicant ranks must be submitted the DCT and Associate DCT 
make a final review and certify the lists on the National Matching Service web site. 
Applicants and programs find out the results of the match in late February. Applicants 
who match with VAAAHS are contacted and formal letters of offer sent out.
Any questions may be submitted electronically or addressed to:

Kenneth M. Adams, Ph.D., ABPP
Associate Chief for Educational Programs 
Mental Health Service (116) & Director of Clinical Training
VA Medical Center
2215 Fuller Road
Ann Arbor, MI 48105
APPIC Application

APPIC Match Policies 
